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(ii) 
This is an Agreement entered into the 1" day of July 2002 by and between the 
Ellenville Central School District, hereinafter called the "District" and the Ellenville 
Teachers' and School Related Professionals' Association, School Related Personnel unit, 
hereinafter called the "Association." 
ARTICLE I - REPRESENTATION STATUS 
A. The District recognizes the Association as the exclusive representative for 
collective negotiations for all regular non-certificated employees excluding the secretary 
to the Superintendent, secretary to the Board of Education, school district accountant and 
or treasurer, and temporary summer employees who work for sixteen (16) or fewer 
weeks, from June 15 to September 1 of any year. 
B. The District maintains the right to sub-contract snowplowing, detailed 
landscaping services, transportation and food service. 
ARTICLE I1 - PAYROLL DEDUCTIONS 
A. Agency FeeDues Deduction. The District shall deduct from the pay of all 
unit members a service fee, as certified by the Association to the Superintendent. The 
Association shall notify the Superintendent at least thirty (30) days prior to the effective 
date of the agency fee deduction or any change in the deduction. 
B. Other Deductions. The District shall make payroll deductions when 
authorized in writing by the unit member for tax sheltered annuities, NYSUT member 
benefits, Ellenville Teachers' and School Related Professionals' Association Benefit 
Trust, Credit Unions, United Way, and Vote Cope. 
ARTICLE I1 - WORK WEEK AND WORK YEAR 
A. Annually Salaried AidesNonitors. The work year for annually salaried 
aides/monitors shall be the same as the teacher work year. Teacher Aidesmall Monitors 
shall be entitled to two fifteen minute breaks and a forty minute lunch. Under mitigating 
circumstances such as early dismissal and emergency closings, modifications may be 
made to the breaks andor lunch periods of the teacher aides and hall monitors under the 
direction of the Superintendent. 
B. Clerical Employees. The regular work week for clerical employees shall 
be Monday through Friday, and consists of thirty-five (35) hours in each week exclusive 
of lunch, or forty hours (40) inclusive of a one hour lunch. 
The summer schedule (from July 1' - August 31'') for clerical employees 
only shall be Monday through Friday, from 7:30 a.m. to 3:00 p.m. (Inclusive of Lunch). 
C. Custodial Employees. Custodial employees shall have a regular work 
week of forty (40) hours, Monday through Friday, inclusive of thirty (30) minutes of duty 
free lunch time. 
All custodians hired on or after July 1, 1985 will be placed on a schedule 
of any five consecutive days in any one week without regard to the Monday or Friday 
rule currently in effect for remaining portions of the custodial staff. 
The parties shall convene a committee of no more than two representatives 
of the unit and two representatives of the District to meet in the early summer of each 
year to review work assignments. The committee shall submit any recommendations for 
the equalization of work assignments to the Superintendent or designee for disposition. 
The decision of the Superintendent or designee shall be final. 
D. Emergency Closings. 
1. All members of the bargaining unit shall be entitled to a maximum 
of six (6) paid emergency closing days per year which may only be taken on days on 
which the school is closed. Once an employee uses up the six (6) paid emergency closing 
days, an employee must utilize hisher personal or vacation time to cover the absence. 
However, if an employee is sick on an emergency closing day, the employee will be 
permitted to use an accumulated sick day if the employee provides sufficient medical 
documentation to substantiate the absence. In any year of the contract in which the 
school is closed on fewer than six (6) days, the unused days will be added to the 
employee's accumulated sick leave up to a maximum of five (5) days. 
Employees whose duties include the plowing and removal of snow 
will not be entitled to use their emergency closing days on snow days. Their six 
emergency closing days shall be scheduled upon request to the Superintendent on five 
days notice. Plowing and snow removal personnel may not schedule emergency days on 
the same day. Any balance of unused days will be added to the employee's accumulated 
sick leave up to a maximum of five days. 
2. In cases of emergency closings, there will be no deduction for any 
portion of the day for which employees are released. In a situation where school is 
closed for less than one ( I )  full day: 
a. On those days when school is dismissed due to 
emergencies, no more than one (1) clerical employee, on a rotating 
basis, will be required to remain one hour after dismissal in each of 
the following offices: Elementary, Middle School, High School, 
District, and Special Education. 
b. Buildings and Grounds staff shall be dismissed as follows: 
1. All day cleaners will be required to remain one hour 
after dismissal in their assigned building. 
2. All night cleaners, mechanics, and mail 
inventorylsupply clerk will be dismissed with approval 
from the Superintendent or designee. 
c. Teacher aides and monitors shall be dismissed with teachers. 
E. Delayed Openings. 
1. In cases of a one hour delayed opening, clerical, day cleaners and 
maillinventory clerk staff shall report at regularly scheduled times. 
2. In cases of a two hour delayed opening, clerical, day cleaners and 
maillinventory clerk staff shall report one hour after normal reporting hours. 
3. Day Maintenance and Grounds staff shall report as directed by the 
Superintendent or designee. 
4. Night Buildings and Grounds staff shall report if required to do so 
by the Superintendent or designee who shall base the decision upon the needs of the 
District. 
ARTICLE IV - OVERTIME 
A. Custodial employees shall receive overtime for all hours worked beyond 
eight (8) hours in any day provided forty (40) hours are worked in the week in which it 
occurs. 
B. Clerical employees. Overtime shall be paid for all work beyond eight (8) 
hours in any one day provided that forty (40) hours are worked in the week in which it 
occurs. 
C. Building and Grounds Employees. Personnel recalled after they have 
completed their regularly scheduled workday or called in for service on days on which 
they are not routinely scheduled to work will be entitled to a three (3) hour minimum 
call-in pay. The three hour minimum does not apply to extended work hours under 
regular overtime provisions. 
D. Employees recalled to work shall be paid double time for the following 
days: Labor Day, Yom Kippur, Veterans' Day, Thanksgiving Day, Christmas Eve, 
Christmas Day, New Year's Eve, New Year's Day, Martin Luther King's Birthday, 
President's Day, Good Friday, Memorial Day, and July Fourth. 
E. Personnel on a paid leave or sick leave cannot be paid for overtime 
without approval of the Superintendent or designee. 
ARTICLE V - PAID LEAVES 
A. Sick Leave 
1. Full time clerical and custodial employees shall be granted sick 
leave as follows: 
a. Twelve (12) days during the first twelve (12) months of 
service. 
b. Sixteen (16) days per year after one (1) year of continuous 
service in the District. 
2. All Aides and all monitors shall be granted ten (10) days sick leave. 
3. Sick Leave Days will be pro-rated based on the month hired. 
4. Sick leave may accumulate up to a maximum of two hundred (200) 
days during the term of this Agreement. 
5. Employees will be required to furnish a doctor's certificate for 
illness lasting five (5) or more days. This certificate will contain a statement by the 
physician as to the nature of the illness. 
6. Payment will be made for unused sick leave upon retirement. 
Payment for unused sick leave will be based on a payment of $50.00 per day for up to 
two hundred (200) unused sick leave days. 
7. Sick Leave Bank 
a. Any employee who has exhausted paid sick leave to cover 
a period of illness or disability may apply to the Sick Leave 
Bank for additional paid sick leave, provided such 
employee is a participant in the Bank. 
b. Each employee may become a participant in the Sick Leave 
Bank for any fiscal school year by contributing to the Bank, 
during that fiscal school year, one day of paid leave 
(whether current or accrued), which contribution shall be 
matched by the District. When all sick leave days 
contributed to the Bank by the employees and the District 
have been exhausted, the Bank may be renewed on the 
same basis set forth in the first sentence of this paragraph. 
If the Sick Leave Bank is exhausted, an employee may join 
the sick bank within two weeks of notification that the sick 
bank is exhausted. 
c. The Sick Leave Bank shall be administered by a 
Committee consisting of the Superintendent and one 
administrator, or two administrators appointed by the 
Superintendent and two employees appointed by the 
Association. The committee shall review all applications 
for paid sick leave days from the Bank. Such written 
application shall be granted only to employees who by 
reason of illness or disability are unable to work for a 
prolonged period of time and who have already exhausted 
all of their own accumulated sick leave days. Medical 
documentation shall be required. 
d. Nothing contained herein shall be construed as limiting the 
discretion of the committee to reject an application in any 
given case in part or in its entirety. 
e. Whenever the four members of the sick bank team vote on 
a leave request and that vote results in a tie, the SRP 
members may agree to grant the requested days using the 
SRP contributed days. The School District is not required 
to match these days. 
8. Ten month employees who use less than eight (8) days of sick time 
each year are eligible to receive a $500 differential and twelve (12) month employees 
who take less than ten (10) days of sick time each year are eligible to receive a $600 
differential. The differential amounts will be included in the following year's salary. 
B. Personal Leave. 
1. Personal Leave for all employees will be five (5) days for twelve 
(12) month employees and three (3) days for ten (1 0) month. Personal leave days will be 
pro-rated based on the month hired. 
2. Any person wishing to take a personal leave day shall submit a 
request, in writing, to the Superintendent or designee at least 5 work days prior to the day 
requested. Employees shall not take such personal leave unless such request is granted in 
writing. 
3. Unused personal leave days shall carry forward into the next year's 
accumulated sick leave. 
C. Bereavement Leave. All employees shall be granted five (5) days of 
Bereavement Leave per year (non-cumulative) for death in the employee's immediate 
family, provided such days are taken on the date of death and/or seven (7) days 
immediately following the date of the death. In addition, up to four (4) additional days 
may be taken from accumulated unused sick leave for bereavement purposes. (As used 
herein, immediate family refers to grandparents, parents, children, spouse, siblings, 
parents of the spouse, grandchildren, or any relative residing in the employee's home at 
the time of death.) Proof of death may be required in the event the employee claims paid 
Bereavement Leave. Request for exceptions shall be made to the Superintendent. 
D. Part time employees shall receive sick, personal and bereavement leave on 
a pro-rated basis. 
E. Jury Duty. All employees required to serve on a jury shall be paid regular 
rate of pay provided the employee promptly informs the supervisor of the call to jury 
service. If requested by the Superintendent, the employee promptly submits a written 
request to the appropriate clerk of the court to be excused from Jury Duty and the 
employee submits to the supervisor a statement signed by the clerk of the court certifying 
to each day of Jury Duty served. 
F. Vacation. 
1. Full time clerical and custodial employees shall be granted 
vacation as follows: 
Years Service Working Days 
1 10 
3 15 
10 20 
Vacation days will be pro-rated based on the month hired. 
2. At least (50%) percent of the clerical employees' vacation shall be 
taken during the period of July 1 through August 15. The request for vacation shall be 
given to the immediate supervisor. The granting or denial of such leave shall be up to the 
discretion of the Superintendent, who shall consider the needs of the employee, together 
with the immediate needs of the District. 
3. For custodial employees, vacation shall be granted during the 
period of time that school is not in session, on a seniority basis. Each custodial employee 
shall submit his request for vacation time to the Superintendent within 30 days after the 
projected school calendar is accepted by the Board of Education. The failure to submit 
such request in a timely manner in each year shall forfeit the employee's right of 
seniority selection. Each employee shall be notified as to the disposition of the vacation 
request within 60 days after the projected school calendar is accepted by the Board of 
Education. Vacations will not be granted in the month of June, the last two weeks of 
August, and the first two weeks of September, unless permission is received from the 
Superintendent of Schools. 
4. Up to 10 days of vacation may be reimbursed based on the pro- 
rated salary provided that an individual has accumulated and maintains 100 sick days. 
Reimbursement will occur sometime at the end of June. Vacation time cannot be 
accumulated one year to the next. 
5 .  Twelve (12) month part time employees shall receive vacation on a 
pro-rated basis. 
G. Holidays. 
1. Twelve (12) month full and part time employees shall be granted 
the following holidays when they fall on a weekday: Independence Day, Labor Day, 
Columbus Day, Veterans' Day, Thanksgiving Day, Day before Christmas, Chstmas  
Day, Day before New Year's, New Year's Day, Martin Luther King, Jr.'s Birthday, 
Memorial Day, and Jewish holidays when school is closed. Ten month part time 
employees will be granted the same holidays with the exception of Independence Day 
and Labor Day. Part time employees will be compensated for four (4) hours on the above 
named holidays, falling within their work schedule. 
2. If one of the above holidays falls on a Saturday or Sunday, with the 
exception of the Jewish holidays, employees shall receive compensatory time on a date to 
be fixed by the Superintendent. The decision of the Superintendent shall be made at the 
beginning of the school year, and is subject to change for extenuating circumstances. 
3. Twelve month, full time employees will have three (3) additional 
holidays which will be fixed by the District at the beginning of the school year. 
4. The Superintendent shall solicit the views of the Association 
before fixing the days for compensatory time off, or for the three (3) additional holidays, 
however, the decision of the Superintendent shall be final. 
5 .  If school must be in session on any of the above holidays, an 
alternate day will be designated by the Superintendent. 
ARTICLE VI - UNPAID LEAVE 
Unpaid leave policy of the District shall be consistent with current Federal and 
State laws. 
ARTICLE VII - VACANCIES AND EXTRA PAY POSITIONS 
A. Notice of Vacancies. 
1. From time to time during each school year, or as they occur, the 
Superintendent or designee shall have posted on all Association bulletin boards in all 
school buildings a list of the known vacancies for the current and following school year, 
including but not limited to non-teaching, promotional and extra pay positions. Notices 
shall fully set forth a description of and the qualifications for the positions, including 
duties and salary range. 
2. Notices shall be posted as far in advance as practicable, ordinarily 
at least fifteen (15) calendar days before the final date when applications must be 
submitted. 
B. Members of the custodial staff shall be assigned work areas each summer. 
No changes shall be made in that assignment during the year except for extreme 
emergencies. 
C. Qualification for Appointment. Factors taken into consideration by the 
District shall include qualifications, prior work experience, seniority and where required, 
on certification by Civil Service. Unsuccessful applicants, who are existing employees of 
the District, shall, upon request, be furnished with a written explanation as to why they 
did not receive the appointment of such vacancy. 
D. Aides and monitors who are qualified and apply for permanent teaching 
positions will receive preference where no teacher bargaining unit members have rights. 
E. Voluntary Transfers. Employees may request a transfer at any time. 
Requests will remain in effect during the current fiscal school year. As soon as possible, 
applicants shall be notified as to the status of their transfer request. 
F. Involuntary Transfers. The District may effectuate involuntary transfers, 
subject to the following provisions: (1) the employee to be transferred shall receive at 
least one (1) week advance notice; and (2) transfers shall not be used to impose 
discipline. 
ARTICLE VIII - SENIORITY 
A. Seniority shall be defined as the length of service in a specific job title in 
the District. Seniority shall be applied in lay-offs and recalls from lay-offs. In addition, 
seniority shall be applied in assigning overtime and shifts. 
B. An employee who is excessed shall be placed on a preferred eligibility list 
in the order of length of service in an appointed, full time position in the district for a 
period of four (4) years. While on the preferred eligibility list, employees shall be 
recalled in the event of a vacancy in their department or any other department such as 
they may qualify for, or hold seniority in. 
C. If an employee refuses to accept an appointment in a job title other than 
the title from which they were excessed, the employee will remain on the recall list for 
the job opening in the original classification. 
ARTICLE IX - PERFORMANCE REVIEW 
Permanent employees will be evaluated annually. Probationary employees will 
be evaluated at least twice during their probationary period. The performance review will 
be completed by the employee's direct administrative supervisor or an administrator with 
oversight responsibilities for the employee's job functions. The employee shall sign and 
return the performance review to the Superintendent's office within ten (10) working 
days of the date it was given to the employee. Signature shall not imply agreement. The 
employee shall have the right to reply in writing. The reply shall be attached to the 
performance review and filed in the official District personnel files. Failure to reply shall 
not be interpreted as a waiver of defense in any case. An employee may grieve an 
unsatisfactory performance review. 
ARTICLE X - SAFETY 
A. The District shall make every effort to provide employees with working 
conditions which protect their health and safety. 
B. The Association will appoint a Safety Team. The function of the team 
shall be to bring to the attention of the Superintendent conditions potentially hazardous to 
the health and safety of employees and to make recommendations to the Superintendent 
as to how such conditions may be remedied. 
C. The Association will appoint three representatives to the District Safety 
Committee. 
ARTICLE XI - HEALTH AND DENTAL INSURANCE 
A. Health Insurance. 
1. The District shall pay 100% of the annual premium for family 
coverage or individual coverage for each employee in the DEHIC PPO plan who is 
eligible for and who elects to receive health insurance coverage. The district shall change 
plans to the DEHIC Alternative PPO effective no earlier that July 1, 2004. This 
provision shall apply to employees who regularly work twenty (20) hours or more per 
week. In the third year of this agreement, 2005-06, the district shall pay 99% of the 
family or individual coverage and each employee shall pay 1%. In the fourth year of 
agreement, 2006-07, the district shall pay of 97% of the family or individual coverage 
and each employee shall pay 3%. In the fifth year of this agreement, 2007-08, the district 
shall pay 95% of the family or individual coverage and each employee shall pay 5%. 
2. MVP will be offered to all District employees. 
3. The unit will have a representative on any committee formed to 
investigate alternative health plans. 
4. The District shall maintain health insurance coverage for any 
employee covered by "A.1" above on an unpaid leave of absence during the period of 
leave provided the employee pays the District the full amount of the premium attributable 
to the period covered by the leave, as the premium falls due. The District shall notify 
each employee of the amount of the premium and the dates when due. 
5 .  Retiree's health insurance, other than for secretaries, will be paid 
100% for individuals and 75% of the dependent premium. Upon retirement, the District 
will continue to pay the full health insurance premiums as outlined in Section "A.1" 
above for each clerical employee, provided that helshe has been in the District's service 
for at least ten (10) years. Health insurance payments shall continue for as long as the 
individual lives. Retirement shall be construed as retirement under the New York State 
Civil System or the New York State Employee Retirement System. 
6.  A Health Insurance buy-out shall be offered to employees who are 
otherwise covered by an alternate health plan at a payment of $2,000.00 family plans and 
$1,000.00 for individual plans. Payments shall be made at the end of the year. Buy out 
shall be based on a full year withdrawal with shorter time paid on a pro rata basis. 
Election shall be made no later than June 1 of the previous year. Employees who lose 
alternate coverage due to divorce or death of spouse shall be entitled to return to the 
District's plan subject to the carrier plan restrictions and shall be paid the prorated portion 
of the buy-out stipend at the end of the current school year. 
7. Mandatory Buy-out. There will be a mandatory health insurance 
buyout for (a) spouses covered by the Ellenville Central School District and (b) for 
spouses covered by DEHIC Health Insurance in another District. For all employees these 
monies shall be paid no later than June 30 in the year in which the buyout is taken. 
Members of the bargaining unit who withdraw fiom the district's health insurance plan 
during the life of this agreement shall receive the health insurance buyout described in 
section 4 above. 
B. Benefit Trust. Unit members who regularly work twenty hours or more 
per week shall be included in the ETA Welfare Fund or similar fund to be administered 
by the SRP at $900 per full time employee effective July 1, 2003. The amount shall be 
raised $50 in each of the following four (4) years. The Union agrees to hold the District 
harmless for any claims for failure of the plan. 
ARTICLE XI1 - EMPLOYEE PROTECTION 
A. A permanent employee may not be disciplined or discharged without just 
cause. 
B. An employee who is entitled to the procedure set forth in Section 75 of the 
Civil Service Law must notify the District, within ten (10) working days of receipt of 
charges under Section 75, whether helshe elects the procedure set forth in Section 75 of 
the grievance and arbitration procedure set forth in Article XI11 of this Agreement. If 
such an employee fails to so notify the District within ten (1 0) working days, the District 
shall proceed in accordance with Section 75 of the Civil Service Law. Any right the 
employee may have to pursue the grievance and arbitration procedure shall be deemed 
waived. 
ARTICLE XI11 - GRIEVANCE PROCEDURE 
A. A grievance is a claim based upon an event or condition which adversely 
affects the welfare or working conditions of an employee or group of employees 
allegedly caused by misinterpretation or inequitable application of established Board 
policy or the terms of this Agreement; except that the term "grievance" shall not apply to 
any matter as to which: 
1. The method of review is prescribed by law, or rule or regulation 
having the force or effect of law. 
2. The Board is without authority to act. 
B. Grievance Process 
1. Stev I - Immediate Suvervisor 
If the grievance cannot be resolved informally, it shall be reduced in writing on a 
grievance form to be agreed upon by the parties and presented to the employee's 
immediate supervisor. The immediate supervisor shall confer with the individual 
grievant, if any and the Association's representatives within five (5) work days of the 
receipt of the written grievance. Within five (5) work days after such conference, the 
immediate supervisor shall note his decision on the grievance form and return the form to 
the Association. 
2. S t e ~  I1 - Superintendent 
If the grievance is not resolved at Step I above, the Association may appeal to the 
Superintendent by submitting the written grievance to the Superintendent within six (6) 
work days of the receipt of the Step I decision. Within five (5) work days after the 
receipt of the appeal, the Superintendent or designee shall confer with the Association's 
representative. Within three (3) work days after such conference, the Superintendent 
shall note the decision on the grievance form and return the form to the Association. 
3. Step 111 - Board of Education 
If the grievance is not resolved at Step 11 above, the Association may appeal to the 
Board of Education by submitting the written grievance to the Board within ten (10) work 
days after the receipt of the Step I1 decision. Within ten (10) work days after receipt of 
the written grievance on appeal, the Board or sub-committee of the Board will confer 
with the Association's representatives. Not later than three (3) work days thereafter, the 
Board shall note its decision on the grievance form and return the same to the 
Association. 
4. Step I V  - Arbitration 
a. If the grievance is not resolved in Step 111 above, the 
Association may submit the grievance to arbitration by filing with the 
Superintendent a written notice of intent to arbitrate at any time within ten 
(10) work days of receipt of the Step I11 decision. Alternately, the 
Association may waive the Step I11 review and submit the grievance 
directly to arbitration by filing the written notice of intent to arbitrate 
within ten (1 0) work days of the receipt of the Superintendent's decision at 
the Step I1 level. 
b. Not later than ten (10) work days after such written notice 
of intent to arbitrate is filed with the Superintendent, the District and the 
Association will agree upon an arbitrator, or failing such agreement, not 
later then fifteen (15) work days after the notice of intent to arbitrate is 
filed with the Superintendent, the matter shall be submitted for arbitration 
to the American Arbitration Association. Arbitration will then proceed 
pursuant to the Voluntary Labor Association Rules of the American 
Arbitration Association. 
c. Only grievances relating to interpretations of this contract 
may be submitted to binding arbitration. The decision of the arbitrator, if 
made in accordance with hisher jurisdiction and authority as defined 
herein, shall be final and binding. 
d. No grievance may proceed to arbitration if more than sixty 
(60) days have elapsed from the time that the Superintendent's 
determination is delivered to the chairperson of the grievance committee 
and the filing of the notice of intent to arbitrate. 
C. Time Limits. 
A grievance shall be submitted at Step I of the grievance procedure as 
outlined herein within thirty (30) work days of the date upon which the aggrieved party 
knew or should have known of the act or condition upon which the grievance is based. 
Failure of the District, at Step I, I1 or 111, to confer or to communicate the decision on a 
grievance within the specified time limits shall permit the aggrieved party or the 
Association to proceed to the next step. The parties may, by mutual written agreement, 
reduce or extend the specified time limits. 
If the grievance affects a group of employees or, appears to be associated 
with system-wide policies, it may be submitted by the Association directly to the 
Superintendent at Step I1 within the thirty (30) day period referred to above. 
D. Miscellaneous 
1. No interference, coercion, restraint, discrimination or reprisal of 
any kind will be taken by the Board or any member of the 
administration against any individual employee who grieves 
against the District or against any other participant in the grievance 
procedure by reason of filing such grievance, the prosecution 
thereof, or participation by any such employee in the prosecution 
of such grievance. 
2. The District and the Association agree to facilitate any 
investigation which may be required, and to make available any 
and all material and relevant documents, communications and 
records concerning alleged grievance. 
3. The preparation and processing of grievances, insofar as 
practicable, shall be conducted during the hours of employment. 
All reasonable efforts will be made to avoid interruption of normal 
activity and to avoid involvement of students in any phase of the 
grievance procedure. 
4. No grievance may proceed to arbitration if more than 60 days have 
elapsed from the time that the Superintendent's determination is 
delivered to the chairperson of the grievance procedure and the 
filing of the notice of intent to arbitrate with the American 
Arbitration Association. 
ARTICLE XIV - PERSONNEL FILES 
A. The District shall maintain one (1) official personnel file for each 
employee, which file shall be located in the District's central office. 
B. The employee's file shall contain financial information, confidential 
references, and all material relating to the job performance of the employee. 
C .  No derogatory material relating to the job performance of any employee 
shall be placed in the employee's file unless the employee is given a copy and notified in 
writing that it is to be placed in the file. The employee shall sign and return such copy to 
the Superintendent's office within ten (10) working days of the date it was given. Such 
signature shall in no way be construed as acquiescence or agreement on the part of the 
employee or the Association with any statements contained in such document and shall 
indicate only that the employee has read the document and is familiar with its contents. 
The original of the document shall not be placed in the employee's file until the signed 
document is returned, or if it is not returned within the ten (10) day period the unsigned 
document will be immediately placed in the employee's file. 
D. The employee shall have the right to reply in writing to any material 
placed in the personnel file. This reply shall be attached to the material and filed in the 
official District personnel file. Failure to reply shall not be interpreted as a waiver of 
defense in any case. 
E. Upon receipt of a written request, the employee shall be finished with a 
reproduction of any file materials, excluding confidential references pertaining to hiring 
or promotion. In the event the file material is required for the prosecution of a grievance 
or the defense of any employee in a disciplinary proceeding, the material shall be 
furnished at no cost to the employee. 
F. No written complaints or other derogatory material received by the 
District from parents, teachers, and students or from anyone other than supervisory or 
certified administrative personnel of the District shall be placed in an employee's 
personnel file. 
G. In any disciplinary proceeding, no inference as to the truth of any material 
contained in any document placed in an employee's file shall be made from the inclusion 
of such material in the absence of independent corroborative evidence. 
ARTICLE XV - RETIREMENT 
Employee's Retirement System. The District shall make the required employer 
contributions to the New York State Employee's Retirement System, and section 751 
thereof, on behalf of each eligible employee. 
ARTICLE XVI - ASSOCIATION RIGHTS 
A. The Association may use school facilities in any building for bona fide 
Association activities without cost provided: 
Application is made to the building principal, or if the established 
policy of the Board requires, to the Superintendent prior to the 
intended use. 
2. The meetings do not conflict with faculty meetings or other school 
activities. 
3. Any such use shall be in conformity with established policy. 
Bulletin Boards. The Association may place a bulletin board in each 
building for its exclusive use and may use the mail boxes, where available, for 
distribution of communications authorized by its president provided, however, that all 
(such communications will be identified as communications from the Association. i 
C .  The Association shall be entitled to designate at least five (5) work days 
during the work year on which one Association representative will be relieved of all 
regular assignments to pursue the professional business of the Association. Notice of the 
date when such leave is to be taken and of the name of the Association representative 
taking such leave shall be given to the Superintendent at the earliest opportunity. 
Nothing contained shall be construed as limiting in any way the use of personal leave 
days by Association representatives for the professional business of the Association. 
ARTICLE XVII - UNIFORMS 
Uniforms are to be provided to Building and Grounds personnel. The 
Superintendent shall solicit the views of the Association, however, the decision of the 
Superintendent shall be final. 
ARTICLE XVIII - SALARIES 
A. The attached salary schedules shall be used in determining salaries. 
B. A custodial employee whose shift starts at 3:00 p.m. or later shall receive 
a differential of $724.00 per year for the life of the Agreement. 
C. A differential shall be paid to the Maintenance Coordinator as indicated on 
the attached salary schedule. 
D. Longevity. Longevity shall be paid according to the schedule attached. 
ARTICLE XIX - LEGISLATIVE AUTHORITY, CONFORMITY TO LAW-SAVINGS 
CLAUSE 
A. It is agreed by and between the parties that any provision of this 
agreement requiring legislative action to permit its implementation by amendment of law 
or by providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
B. If any provision, enforcement or performances of any provision of this 
Agreement is or shall at any time be contrary to Law, then such provision shall not be 
applicable, enforced or performed, except to the extent permitted by Law. If at any time 
such provision of its enforcement or performance shall not longer conflict with the Law, 
then it shall be deemed restored in full force and effect as if it has never been conflict 
with the Law. 
C. If any provision of this Agreement or application of such provision to any 
person or circumstances shall be held invalid, the remainder of this Agreement, or the 
application of such provision to other persons or circumstances, shall not be affected 
thereby. 
ARTICLE XX - COPIES OF AGREEMENT 
Printing of this contract is the sole responsibility of each constituency. 
ARTICLE XXI - DURATION 
The term of the agreement shall be fiom July 1,2002 through June 30,2008. 
ELLENVILLE CENTRAL SCHOOL 
ELLENVILLE TEACHERS' AND SCHOOL RELATED PROFESSIONALS' 
ASSOCIATION 
Frank Mack 
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1 1 1 I I  I 
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-0ngevity Schedule 
1.035 1.035 1.035 1.035 1.035 1.035 
2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 
Clerical 
10 1281 1326 1373 1421 1470 1522 
15 2569 2659 2752 2848 2948 3051 
20 new for 02-03 51 38 531 8 5504 5696 5896 6102 
MonitorIAide 
10 698 722 747 773 80 1 829 
15 1161 1202 1244 1288 1333 1379 
20 new for 02-03 2323 2404 2488 2575 2665 2758 
Buildings & Grounds 
10 653 676 700 724 74 9 776 
15 131 8 1364 141 1 1461 151 2 1565 
20 new for 02-03 2635 2727 2823 2922 3024 31 30 
Longevity shall not be cumulative 
